EMPLOYMENT OPPORTUNITY
Palliative Care Coordinator
Permanent, Part Time, 3 days/week
Renfrew Victoria Hospital (RVH) is a fully accredited facility, offering, surgical, medical, and
complex continuing care. Special in‐patient services include a special care unit, palliative care and
pastoral care. The hospital has an extensive ambulatory care program with over 30,000
emergency and clinic visits per year.
Renfrew Victoria Hospital has been designated by the Ministry of Health and Long‐Term Care as
the regional centre for Renfrew County nephrology services. As such, a 20‐station hemodialysis
unit is located at RVH, a six‐station satellite hemodialysis unit is located at the St. Francis
Memorial Hospital in Barry’s Bay and a six‐station unit at the Pembroke Regional Hospital. Pre‐
dialysis care clinics are also offered. We offer 25 specialist out‐patient clinics and a satellite
oncology service. RVH sponsors county‐wide services in addictions treatment services, Ontario
Breast Screening Program (OBSP), Regional Assault Care Program and Sleep Lab.
We are currently recruiting for a Palliative Care Coordinator. This is a permanent, part‐time
opportunity with a schedule of three days per week. The Palliative Care Coordinator collaborates
with a variety of stakeholders and leads the hospital palliative care team.
The successful candidate must possess clinical expertise in palliative care in order to manage a
caseload of palliative patients. The role includes recruitment, screening and orientation of
volunteers, as well as scheduling and coordination of planning meetings. Required qualifications
include current CNO registration; Canadian National Certification in Palliative Care, or equivalent;
a minimum of 2 years’ recent experience in palliative care; computer literacy; and, a valid driver’s
license.
Qualified applicants are invited to submit their resumes by Friday, December 7, 2018 to
hr@renfrewhosp.com or Julia Boudreau, V.P. Corporate Services, RVH, 499 Raglan Street North, Renfrew,
Ontario, K7V 1P6.
Only candidates selected for interview will be contacted. A Vulnerable Sector Check is a condition of employment at RVH. RVH is
an equal opportunity employer, committed to meeting needs under the Canadian Charter of Rights and Freedom, the Ontario
Human Rights Code, and the Accessibility for Ontarians with Disabilities Act. Applicants requiring accommodation should contact
Human Resources at (613) 432‐4851.

For more information, visit www.renfrewhosp.com

